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Fractional Executive Integration

A Practical Playbook for SMBs, Mid-Market Companies, and
Startups to Accelerate Growth and Leadership Impact
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Why This Matters: The
Fractional Advantage

Fractional executives are no longer 'interim fixes'—they're a preferred operating
model for growth-stage firms. Success depends on treating them like true leadership

team members.

Companies using fractionals report 40-60% cost savings
Tl Ry kgt versus full-time hires, faster integration (30 vs 90+ days),

Growth Operating Model and measurable impact within the first quarter.

True alignment means that you, as the hiring leader, agree to a mandate focused on
business outcomes. This is a constant leadership activity to ensure team cohesion,

rather than a simple quarterly check-in.
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Trends llluminate A

Strong Trajectory
For Fractionals

SMBs (Sub-$50M):

e Using fractionals as their first CMO/CRO/CFO instead of waiting until a full-time
. hire is “affordable,” driven by six-figure exec costs and tighter budgets.
Industry Insights e VEn BY sixtigtire ex ' 15
: e Engaging 1-2 days per week or 10-20 hours/month to build GTM, fix
Growth Operating Model
fragmented vendor spend, and tie marketing/sales to revenue.

e Treating fractional roles as ongoing, not temporary “interims,” to keep strategic

capability without headcount.
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Industry Insights

Growth Operating Model

Trends llluminate A
Strong Trajectory
For Fractionals

Mid-Sized Companies:

e Bringing in fractional CMOs/COOs/CTOs for specific inflection points: stalled
growth, market expansion, ERP/CRM overhauls, or pre-M&A readiness.

e Using them to close leadership gaps faster than a full search and at 40-60%

lower total cost than a comparable full-time C-suite hire.

e Frequently combining fractional with internal “rising leaders” to accelerate

succession and capability-building.
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Industry Insights

Growth Operating Model

Trends llluminate A
Strong Trajectory
For Fractionals

Startups and Venture-Backed Firms:

e Normalizing “fractional first” GTM and product leadership—fractional CMO +
fractional CFO + fractional CTO as a composite exec bench prior to Series B.

e Preferring performance-linked or milestone-based models (e.g., revenue,
pipeline, launch milestones) over pure hourly retainers.

e Leaning on fractionals for investor narratives and data rooms while keeping
fixed burn low.

e Macro trend:

o Executive job postings that mention fractional/interim options have roughly
tripled since 2018, and demand for fractional leaders has risen sharply into
2025-26.

o Marketing specifically is a hotspot due to falling marketing budgets, shorter

CMO tenure, and pressure for measurable ROI.
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Industry Insights

Growth Operating Model

Concerns When Hiring a Fractional Executive

What CEOs, CFOs, and CHROs Worry About Most

Integration & Ownership Risk

H

® Fear they'll stay “external”
and never truly own outcomes
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® Concern they're serving multiple clients
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® Worry about losing knowledge
and momentum

® Anxiety over chasing short-term wins
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® Questions about loyalty and alignment

e Concern they’ll clash with company culture
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o Skeptical about revenue impact

® Unclear on KPis & expectations

Scope Creep & Role Ambiguity

Strategy

Execution

® Worry about blurred strategy vs. execution

® Fear of friction over role confusion

.
i
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Pre-Engagement:

e Set Clear Mandate. Establish 3-5 measurable outcomes tied to your 12 - 18 month
vision:

e Revenue: Increase pipeline 30%, reduce CAC 20%

e Operations: Cut lead time 15%, improve efficiency 15%

e Marketing: Lift MOL -- SQL Conversion

e Product: Accelerate time-to-market 20%

Choose Your Fractional Engagement Model: Monthly
Retainer (1-3 days/week for strategic leadership) or
Finite Project (a specific, time-bound transformation), or
Hybrid (base + performance). Clarify decision rights over
budget, headcount, and strategy.

Day 0: Onboarding for Impact

e Provide Complete Technical Access (email, Slack or other project
management/team communications tool, CRM, MarTech Stack) before Day 1.
e Brief stakeholders on the role and authority level.

e Provide a Welcome Package with OKRs/EQS or similar system and roadmaps.
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Day 0: Onboarding for Impact

e Technical Access (Complete Before Day 1)

e Company email, Slack/Teams, and shared drives Leadership dashboard access
(financials, CRM, analytics, project management)

e Calendar integration and recurring meeting invites

e VPN, security protocols, and system credentials

Stakeholder Briefing Welcome Package

e Brief your team on the fractional's role, authority level, and integration approach.
Address concerns upfront about decision-making scope, communication

expectations, and how they'll work alongside existing staff

Welcome Package

e Org chart with names, roles, and communication preferences
e Strategic plan, OKRs, and current KPI dashboards
e Recent board decks, QBRs, and competitive intelligence

e Customer/market research and product roadmap
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30/60/90-Day Integration Framework

Days 1-30 Understand, diagnose,
align

Days 31-60  Design, prioritize, start
execution

Days 61-90  Scale, optimize,

institutionalize, plan
next

- Deep discovery (business model,
P&L, funnel, product roadmap,
ops)

- Audit current strategy, org, tech
stack, agencies

- Clarify goals and constraints

- Define 3-5 business outcomes
and success metrics

- Design initial 90-day plan and
governance cadence

- Translate strategy into roadmaps
for sales, product, ops, marketing
- Stand up core rituals (rev ops,
product-market sync, sprint
reviews)

- Launch highest-impact quick wins
and 1-2 structural fixes

- Align resourcing (people,
partners, budget)

- Double-down on what's working,
kill or fix what isn't

- Codify playbooks, dashboards,
and processes

- Coach internal leaders to own
run-state - Define post-90-day
roadmap and transition options
(extend, taper, hire FTE, promote
internal leader)

eVolvedCMO.com

- 1:1s with CEO, functional
leaders, key ICs

- Join weekly leadership
meeting

- Kickoff readout with
agreed priorities

- Bi-weekly working
sessions per function
- Monthly “Revenue /
Growth Council”

- Progress updates to
CEO/board sponsor

- Quarterly strategy
review with
leadership/board

- Handoff sessions with
designated owners

- Final 90-day impact
readout

470-305-3424

- Baseline revenue, pipeline,
CAC, churn, cycle times

- Documented 90-day plan
and OKRs or other preferred
goal tracking method

- Clear decision rights and
meeting rhythm

- Early lift in leading indicators
(SQLs, demo volume, NPS,
cycle time)

- 1-2 processes redesigned
(e.g., handoff, onboarding)

- Measurable improvement vs
baseline (e.g., +X% pipeline,
-Y% CAC, +Z% margin or
throughput)

- Playbooks delivered and
owners named
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Cross-Functional Integration Best Practices

Sales and Revenue
¢ Run monthly "Revenue Council" (sales, marketing, RevOps, fractional exec) to review funnel
health and prioritize
e Track one primary business metric, two efficiency metrics, one conversion metric, and two
health indicators[7][8]. experiments
¢ Provide sales leadership direct access (office hours, pipeline reviews) for real-time friction

diagnosis

Product and Innovation

e Monthly product-market sync: align on customer problems, feature adoption, upcoming
releases

e Have fractional lead 1-2 strategic discovery calls/week with key customers or prospects

Operations

e Pair fractional with Ops to prioritize process improvements (marketing-sales handoffs,
order-to-cash, onboarding)
e Use 30-60 day sprints to attack bottlenecks with clear baselines and target metrics

e Ops owns documentation; fractional sets direction and standards

Marketlng

Make fractional single point of accountability for strategy, channel mix, and budget
e Implement simple KPI stack: pipeline influenced, sourced revenue, CAC, payback, MQL- SQL
conversion

e Run quarterly planning with explicit "stop/scale/fix" decisions on each major initiative
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Communication and Culture

Structural Embedding

e Give your fractional(s) a seat on the leadership team, provide a company email, and full
system access

¢ Include these fractional professionals in weekly exec meetings and quarterly strategy reviews

¢ Assign an internal "ops partner" (chief of staff, VP Ops, senior manager) to handle logistics

and follow-through

Transparency and Rhythm

» A weekly written report cadence updates CEO/leadership: Decisions Made, Activities/Actions
Taken, Blockers, Next Steps
e Monthly strategic review: KPI progress, initiative updates, resource needs
e Agree upfront what "success + transition" looks like:
o Treating fractional as consultant, not exec: No leadership team seat, no decision
authority, no system access - fractional can't own outcomes
o Unclear scope and KPIs: Vague mandate leads to scope creep, misaligned expectations,
and inability to measure ROI Quarterly business impact assessment: outcomes achieved,

lessons learned, roadmap refinement

Knowledge Transfer

e Require documentation as deliverables: playbooks, process maps, dashboards, partner lists,
decision rationales

e Pair fractional with 1-2 internal leaders for mentoring and capability-building

¢ In final 60-90 days, shift from building to handing off: co-lead with successor, joint meetings,

shadowing
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KPI Category

Metric

Definition / What It Measures

Why It Matters for C-Suite

Typical Target Direction (90 Days)

Revenue & Growth

Revenue Growth Rate

Percentage change in total revenue vs prior
period

Direct link to growth thesis behind hiring a
fractional exec

Upward trend vs baseline

Revenue & Growth

New Pipeline Created

Value of net-new qualified opportunities opened
in period

Indicates health of future revenue and GTM
effectiveness

+15-30% vs baseline (context-dependent)

Revenue & Growth

Win Rate

Closed-won deals =+ total qualified opportunities

Shows quality of targeting, messaging, and sales
execution

Steady increase

Efficiency

Customer Acquisition Cost
(CAC)

Total sales/marketing cost + number of new
customers

Captures efficiency of GTM engine and spend
discipline

Flat to down while pipeline/revenue grow

Efficiency

Sales Cycle Length

Average days from qualified opportunity to
closed-won

Reflects friction in process, pricing, and
positioning

Shortening vs baseline

Customer Health

Net Revenue Retention (NRR)

Expansion + retained revenue + starting revenue
from same customers

Shows ability to grow existing accounts and
reduce churn

>100% for many B2B, improving trend

Customer Health

Gross Churn Rate

Percentage of revenue or customers lost in
period

Indicates product/experience fit and account
management quality

Decreasing vs baseline

Funnel Health

MQL - SQL Conversion Rate

Marketing-qualified leads that become
sales-qualified opportunities

Measures alignment between marketing and
sales

Improving quality and/or volume

Funnel Health

SQL - Opportunity
Conversion

Sales-qualified leads that advance to formal
opportunities

Highlights sales qualification and discovery
effectiveness

Upward trend

Product & Value

Feature Adoption / Activation

% of customers using key features or reaching
activation milestone

Connects product usage to value realization and
retention

Higher adoption on key “sticky” features

Operations

Process Cycle Time

Time to complete a key process (onboarding,
order-to-cash, deployment, etc.)

Shows impact on operational efficiency and
scalability

Reduced cycle time

Glera\ .ns
o

Error / Rework Rate

Percentage of transactions needing fixes or
repeats

Indicates quality of process and cross-functional
handoffs

Declining trend

" Initiative Completion

% of committed initiatives or key results
completed on time

Shows ability to execute strategic roadmap, not
just firefight

>70-80% completion of committed KRs

Time and effort required to produce core
dashboards and exec-ready views

Reflects maturity of data, reporting, and decision
infrastructure

Faster, more automated reporting
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Exit & Transition Planning

Define Success from Day One

e Full-time hire to take over (fractional helps recruit and onboard) Internal
promotion (fractional mentors successor during overlap)

e Reduced ongoing advisory role (shift from execution to strategic guidance)

Last 60-90 Days Focus

e Document all systems, processes, vendor relationships, and key decisions

Co-lead critical meetings and reviews with successor

Conduct formal knowledge transfer sessions with internal team

Create 30/60/90-day plan for successor to sustain momentum

Common Pitfalls to Avoid

1. Treating fractional as consultant, not exec: No leadership team seat, no
decision authority, no system access - fractional can't own outcomes

2. Unclear scope and KPIs: Vague mandate leads to scope creep, misaligned
expectations, and inability to measure ROI

3. No internal ops partner: Fractional wastes time on logistics, data pulls, and
follow-up instead of high-leverage strategy

4. Skipping documentation: When engagement ends, institutional knowledge
walks out the door

5. No transition plan: Momentum stalls when fractional departs because no

successor or handoff process in place
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Key Takeaways

e Mandate clarity beats hourly rate: Define 3-5 business outcomes, decision

rights, and engagement model before day one o 9
e Onboard like an exec, not a contractor: Full system access, leadership 'S o 4
@)
team seat, and internal ops support from day zero ®
o

e 30/60/90 framework drives results: Assessment — Strategy — Execution
with measurable milestones at each phase

e Cross-functional integration is non-negotiable: Fractionals must embed
with sales, product, ops, and marketing—not stay siloed

e Document and transfer from day one: Playbooks, dashboards, and

mentoring ensure continuity beyond the engagement
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